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Evaluation : Ztp* vs. & 2

Q ¥4 % Q FEF 3%
a Teacher portfolio a Student's portfolio
a Micro-teaching a Mini-CEX

a OSTE a OSCE
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1. 52k 5 # % 924 PRI ()

o Clinical Competence Assessment Form ( ¥t % 78
=g A 52k 5 guidelines
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University of Washington
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Teaching Evaluation Committee ( p #1358 )
Clinical Teaching Assessment Forms : ¥ 5 4
fj.l‘%% EF S BT %? EiF

¥ % 3 8 :+=4 (human biology courses)

F P RAL B P

H e 38 F-4r3= 4 (professor’s round and noon
conferences )

(SR YA

University of Washington
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EIL X3 o v, .

FEIRKEFFTFE (McGIllUE &)

Relative Value Units (RVU) =
weilght* x quality x category x program weight

* Weight = time (conduct/prepare) + level of faculty skill + value to school
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0 :u4v (Perceptions)
Q %A
Q BARERR
a %42 (Process)
QO B #Ei
o OSTE
a A% (Product)
Q Kt

O K7 EIAT
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o # = Clinical Teaching Assessment Forms
(FE2 -~ GlRFF AT FF)
o McMaster 2. Measurement Process
0 KE M %x:FE (teacher portfolio assessment )
0 HeE¥ g (micro-teaching )
0 ZELEH K E Bl% (objective structured
teaching examination, OSTE )
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FACULTY TEACHING ASSESSMENT FORM

Obstetrics & Gynecology - School of Medicine - University of Washington

Course
Rotation
Level

Record the name of each FACULTY or ATTENDING with wham you had teaching contact during this rotation
Using the Teaching Behaviors indicated, rate each person according to this scale:

6 = Excellent; 5 = Very Good; 4 = Good; 3 = Fair; 2 = Poor; 1 Very Poor; N = Not applicable

COMMENTS: Use the Comment section 1o add specilic individual strengths & recommendations for improvement.

FACULTY/ATTENDING NAME:

Clearforganized COMMENTS
Enthusiastic/stimutating

Establishos rapport

Actively involves studants
Knowladgeablefanalytical
Demonstrates clinical skills/proceduras
Provides direction & feedback
Accessible

Owerall teaching efloctiveness Progress discussed with me (# of times): Formally | Informally _

FACULTY/ATTENDING NAME:

Clear/organized COMMENTS
Enthusiastic/stimutating

Establishes rapport

Actively involves studants
Knowledgeable/analytical
Demaonstrates clinical skilis/procedures
Provides direction & leadback
Accessibla

Overall teaching eflectivenass Progress discussed with me (# of times): Formally __ Informally

FACULTY/ATTENDING NAME:

Clear/organized COMMENTS
Enthusiastic/stimutating

Establishos rapport

Actively involves studants
Knowladgeable/analytical
Demonstrates chinical skills/proceduras
Provides direction & feedback
Accessible

Owvarall teaching oflectiveness Progress discussed with me (# of times): Formally __ Informally

FACULTY/ATTENDING NAME:

Clear/erganized COMMENTS
Enthusiasticistimutating

Establishes rapport

Actively involves studants
Knowladgeabla/analytical
Demonstrates clinical skilis/procodures
Provides direction & leedback
Acciasiblo

Overall teaching ellectiveness Progress discussed with me (# of times): Formally . Informally
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o # = Clinical Teaching Assessment Forms
(FE2 -~ GlRFF AT FF)
o McMaster 2. Measurement Process
0 KE M %x:FE (teacher portfolio assessment )
0 HeE¥ g (micro-teaching )
0 ZELEH K E Bl% (objective structured
teaching examination, OSTE )
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HOBLIRE

o Dwight Allen, Stanford University, mid-1960's

O &S ik R ROF PIT N 2

Q KEFe— | letgd g 4 iv51 204 sk H

QK5 ’%‘#d e i~ K BT RHCER gg L e
AR E BT T

O F13 4o Ak A4 ™ (under the microscope )
MWEEm i T E%x% | (micro-teaching)

a \fﬁ] HOTIE
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/

Trial Teach

R 3= 5| B 7w

l_ EINE I S S - _1_ - - - 1
video taped, using 1-3 cameras |
for “sphit screen effects” |

A Semin lesson to peers on one specific skill

abserved by supervisor

| Critique |

Self-criique
| The most rehiable source of feechack) _,_

I video taped, using I-3 cameras
for “split screen effects” I

e o o o - o e e e e .

peers giving feedback: 2+ve aspects & 2 arcas
for imporvement

e —

Re-teach

video taped, using 2-3 cameras
| for “split sereen effects” |
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o # = Clinical Teaching Assessment Forms
(FE2 -~ GlRFF AT FF)
o McMaster 2. Measurement Process
0 KE M %x:FE (teacher portfolio assessment )
0 HeE¥ g (micro-teaching )
0 ZELEH K E Bl% (objective structured
teaching examination, OSTE )
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st [ 1992: Simpson et al. SATS = Standardized Ambulatory Teaching

Ambulatory Teaching

Stomii | Situations (teachers)
P o 1994: Orlander et al. CFE = Clinical Feedback Exercise

- CFE = Clinical
LuskWi - Feedback Exercise

OSTE = Objective [residents) (res i d e n tS)

= B 1994: Lesky/Wilkerson OSTE = Objective Structured Teaching
. Exercise (teachers)

| 1997: Kachur Multiple Station Examination/Teaching Exercise
- (teachers)

Multiple Station

B st 1998: Dunninatvon/DaRosa OSTE = Objective Structured
. Teaching Evaluation (residents)
S g Prislin et al. OSTE = Objective Structured Teaching Evaluation
=l A (teachers)
® == 2001 Schol MSTAT = Multiple-station Teaching Assessment Test
B (teachers)
Z 2002 Gelula/Yudkowsky Teaching Encounters (teachers)
wewse | 2002, 2003 Morrison et al. OSTE = Objective Structured
Twee” B e Teaching Examination (residents)
j w2003 Stone et al. OSTE = Objective Structured Teaching
e o “emit Exercise (teachers)

L Kachur E, NYU School of Medicine 42
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NY U Resident as Teacher Initiative

Objective Structured Teaching Evaluation (OSTE) Rating Scales
Bringing Education & Service Together (BEST)

Case 2. OUTPATIENT PRECEPTING Date: Teacher's name or ID number:

Please indicate your agreement with the following statements:

THIS TEACHER GENERALLY....

ITEM 2.1: LISTENED TO LEARNER

1 2 3 4

STRONGLY DISAGREE: +
Did not appear to listen 1o or look at learner. Listened to and looked at learner somewhat
Monopolized discussion and/or interrupted

learnar. Did not let student finish presanting case. Usually avoided interrupting learmer.

but was a litthe too dominant in the discussion.

5

STRONGLY AGREE:

Listened to and looked at learner.

Let learner present entire case. Did not
intarrupt or monopolize discussion.

Standardized student’'s name

ITEM 2.2: ENCOURAGED LEARNER TO PARTICIPATE ACTIVELY IN THE DISCUSSION

1 2 3 4

STRONGLY DISAGREE: +

Falled to involve leamer actively in the Involved learner fairly actively in
diseussion. Did not ask “learning” teaching and learning by asking
guestions ar solicit questions from learmer. somewhal good “learning” questions.

5

STRONGLY AGREE:

Skillfully incorporated learner as an active
participant in the discussion. Asked excellant
“learning” questions, also solicited questions.

ITEM 2.3: EXPRESSED RESPECT FOR LEARNER

1 2 3 4

STRONGLY DISAGREE:

Treated learmer in an insensitive, hostile, or sarcastic
manner. May have attacked learner for asking

questions that teacher could pot or did not wish to answer.
Did not use learner's name or respect divergent opinicns.

Treated learner in a neutral manner,
neither respectiul nor disrespectiul.

Partly acknowledged divergent opinions
but may not have stated respect for them.

5

STRONGLY AGREE:

Sat down with the kearner, used leamer's name,
gave own name. Helped learner express his/her

concerns and stated respect for divergent opinions.

Treated learner as a respected junior colleague.

Rater’'s name

45
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