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Sources of Resident Stress as Listed on the Survey

Inattentive/nonsupportive program director
Inattentive/nonsupportive program coordinator
Inattentive/nonsupportive chief resident
Disorganized program

Lack of a regular forum to discuss concerns
Insufficient support from peers

Poor faculty mentoring of residents
Inadequate supervision of residents

Faculty favoritism, bias

Inadequate feedback from faculty

Poor orientation to responsibilities and role
Poor communication of evaluation criteria
Fairness of performance evaluation system
Work overload inhibits learning

Variability in faculty expectations

Pressure to teach/do extra projects

Inadequate elective time
Other

Lija Joseph (2007)



Stressors as Rank Ordered by Residents

Stressors as Rank Ordered by Program Directors

Stressor

Stressor

Variability in faculty expectations

Work overload inhibits learning

Poor faculty mentoring of residents
Disorganized program

Faculty favoritism, bias

Inadequate elective time

Pressure to teach/do extra projects

Poor orientation to responsibilities and role
Inadequate feedback from faculty
Inadequate supervision of residents

Poor communication of evaluation criteria
Fairness of performance evaluation system
Insufficient support from peers

Lack of a regular forum to discuss concerns
Inattentive/nonsupportive program director
Inattentive/nonsupportive chief resident
Inattentive/nonsupportive program coordinator

Work overload inhibits learning

Variability in faculty expectations
Disorganized program

Inadequate supervision of residents

Poor orientation to responsibilities and role
Poor faculty mentoring of residents
Inadequate feedback from faculty

Pressure to teach/do extra projects

Faculty favoritism, bias

Poor communication of evaluation criteria
Lack of a regular forum to discuss concerns
Insufficient support from peers

Fairness of performance evaluation system
Inattentive/nonsupportive program director
Inattentive/nonsupportive chief resident
Inadequate elective time
Inattentive/nonsupportive program coordinator
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